
Bruntcliffe 2017 Leaver Destinations 
 

This is the third year that C&K Careers has tracked and monitored destinations for the Year 
11 leavers from Bruntcliffe Academy. After GCSE results day the careers adviser in school 
has been contacting the Year 11 leavers, parents, colleges and training providers to confirm 
their plans and destinations now that they have left school. The careers department has also 
provided extra support over the summer holidays to discuss alternative courses or colleges if 
students’ GCSE grades were not what they needed. 
 
Out of 174 students: 

 
169 – (97.1%) are meeting the duty to participate in learning 

 
5 – (2.8%) are not meeting the duty to participate and these include: 

 
 1 (0.57%) who is not in education, employment and training (NEET) 
 1 (0.57%) who is taking a temporary break from learning (teenage parent) 

 3 (1.72%) in employment without training, no accredited learning or part time or 

temporary work 
 
Pupil Premium  
 
66 students out of 174 cohort are Pupil Premium with 64 (96.9%) students meeting the duty 
to participate in learning. 
 
2 (3.0%) Pupil Premium students are not meeting the duty. 1 of the 2 (1.5%) is NEET. 

 
Further analysis is provided below; 
 

 
In Learning 

 
Apprenticeships – 5.7% 
 

Apprenticeships are one of the areas the careers team in school promote and inform students 
about. A wide range of occupations are available and the new Higher Apprenticeships are also 
generating interest. This year Careers built on the existing apprenticeship programme in 
school by organising mock job interviews delivered by Carillion Construction. This gave 
students an idea of what a job interview entails and hopefully helped to quell some nerves. 
Employers have attended careers fairs and also come into school and delivered inspirational 
talks and presentations to students around apprenticeships in their field. The interest in 
apprenticeships have been very strong this year but strangely the figures of the amount of 
apprenticeships secured have decreased in the last 3 years. 2 years ago we had 20 students 
who secured apprenticeships, last year was 15 and this year it’s 10. This may be purely down 
to the cohort of young people but it seems strange as the careers team have been adding 
more to the programme on a yearly basis. Employers have included: 
 

- Gough and Kelly – Electrical 
- Sullivan’s Engineering – Engineering 
- Troydale – Fabrication 
- Birkenshaw Nursery – Childcare 
- Greens – Painting and Decorating  

                                                                                          Total – 10  
 



Sixth Form – School and College 41.3% 
 

Over the last few years the most popular destination for students progressing onto A-level 
programmes was Elliott Hudson. Last year out of 64 students going on to do A-levels; 25 went 
to Elliott Hudson and 18 to Notre Dame, the two most popular providers. This year the 
destinations tell a very different story. Elliott Hudson has now received its first full two year A-
Level results - 40 students achieved A* and 119 students an A grade.  As a result the College 
has become the desired location for most students. This is down to the promotion of the 
college throughout the Trust and also the engagement the Year 11 students had with the 
college throughout the year at careers fairs and college open evenings.  
 

- 53 Elliott Hudson 
- 8 Notre Dame 
- 6 Wakefield  
- 2 Greenhead 
- 2 New College 
- 1 Leeds City College  

                                                                                            Total – 72 
 

 
Further Education Colleges – 47.7% 
 

As we are all aware, A-level programmes aren’t the best options for everyone and each year 
we have students who consider BTEC based programmes. Leeds City, Wakefield and Kirklees 
colleges all attended the GCSE results day to speak to Year 11 leavers and help support them 
with course options. This also was useful for the students who may have originally applied for 
A-levels but didn’t get the required grades on results day. In past years Leeds City College 
has been the most popular destination for these students. This has been no different this year 
with 38 students going to Leeds City College to study a selection of BTEC programme from 
level 1-3. In second place was Leeds College of Building, always a popular college for students 
wanting to pursue a career in construction and the trade sector. A few new entries this year 
included Ossett Sixth Form for BTEC Health and Social Care courses and 1 student who 
secured a place at UTC in Leeds.  
 

- 38  Leeds City College 
- 17 Leeds College of Building 
- 14 Kirklees College 
- 7  Wakefield College  
- 2 Ossett  
- 1 Bradford College 
- 1 Huddersfield New College 
- 1 UTC Leeds 
- 1 Yorkshire College of Beauty 
- 1 Harrogate Army College  

                                                                                                   Total – 83 
 

 
 
 
 
 
 
 
 



Other Providers 2.29% 
 

Bruntcliffe had 4 students who went to study at different training providers. These students 
were some of Raj Gill’s caseload. These destinations included the Hunslet Club to study a 
work programme, Groundworks for horticulture and construction and Learning Curve for public 
services.  
 

- 1 Aspire to Work – Foundation Learning 
- 2 Groundworks – Horticulture and Construction 
- 1 Learning Curve – Public Services 

 
                                                                                                          Total – 4  
 

 
Not Meeting the Duty 2.8% 
 

There are currently 5 students who are not meeting the duty of being in education and training. 
However 3 of these students are currently working and not classed as NEET. From these 3 
students 1 of them is working for a family member in a local cafeteria owned by the family, but 
the young person is refusing to consider any form of training or education to complement the 
position he has. 1 is working for a financial company learning accountancy and business 
admin and there may be scope for training in the future, but not at present and the final student 
is labouring with a builder.  
The remaining 2 students are in different situations. One of these students is due to be a 
teenage parent soon and is considering college courses for next year after taking some 
maternity leave. The final student applied to college but then decided she wanted to find 
employment but had nothing in place on GCSE results day. I spoke with this young person 
and her parent about the importance of further training/qualifications, but they didn’t see this 
as a current priority preferring instead to look for work. I offered support in CV writing and prep 
for interviews but this support was declined. Careers had the same issue with this student’s 
brother last year as he too refused to consider college and wanted to find employment straight 
out of school.  
 

- 3 Employment with training 
- 1 Temporary break from education and training 
- 1 NEET  

 
                                                                                                                  Total – 5 
 

 
Pupil Premium 
 
Out of the 66 Pupil Premium students 64 (96.9%) moved into learning with 2 (3.0%) not 

meeting the RPA duty. One of the PP students is taking a temporary break from education 
due to teenage pregnancy and the other is NEET and only looking at securing employment 
with any form of training.  
 

- 45 Further Education 
- 16 A-Levels 
- 1 Apprenticeship 
- 2 Training Provider 
- 1 NEET 
- 1 Temporary Break 
                                                                                                                   Total – 66 



Conclusion 
 

This is the third year that C&K Careers have tracked and reported back on students that 
left school in the summer of 2017. The tracking of these students over a 6 day period has 
been successful with a very high percentage of students moving into a provision that meets 
RPA (Raising the Participation Age). The tracking has been completed by using GCSE 
results information, speaking with students, parents/carers and colleges. Last year the 
main issue when tracking was that some colleges would not disclose information to 
careers if students had enrolled on course at their colleges. Throughout this year Careers 
in school has managed to develop working relationships with colleges and make key 
contacts with staff to resolve this issue. SIMS and UCAS Progress college applications 
have also been a key source when gaining contact numbers for students to follow up and 
confirm destinations. Some interesting points include: 
 

 NEET – In 2015 the NEET figure for students leaving Bruntcliffe was 7, last year it 
was 3 and this year it is 1. This is to the credit of the staff involved with making sure 
students are applying and considering the consequences of not entering into 
employment and training. I feel this figure is very satisfying as it justifies the work 
we have been doing over the years. 

 

 Apprenticeships – One surprise has been the drop in Apprenticeships over the last 
3 years. In 2015 it was 20, last year 15 and this year 10. What is confusing is that 
each year more is added to the apprenticeship programme in school to make 
students aware of apprenticeships and also prepare them for the process of 
searching for opportunities, applying and being interviewed. The drop may just be 
down to the cohort of that year and the opportunities being available at the time of 
applying being limited. I’ve also had an increase in interest from students to study 
level 3 qualifications and then apply for the governments new Higher 
Apprenticeships that company’s run. These apprenticeships allow students to train 
and also achieve degree based qualifications.  

 

 Each year Raj Gill is assigned a caseload of around 12 students that he works with 
throughout the year. These students are part of the cohort that require more 
intensive work. This year Raj has managed to help these students to secure college 
placements and training by dealing with parents and carers and providing a holistic 
support service to achieve destinations for his caseload. All students have been 
offered a college place and enrolled at their chosen institution.  

 

 
 
Please be aware this information and destination data may change over the next few months 
with students moving courses, colleges or even deciding further education isn’t for them and 
leaving the provision. The information is only as accurate as the time of the follow up and 
inputting. 

 
For a more detailed list of where and what each individual student is currently doing please 
contact Careers who can provide an Excel spreadsheet listing destinations data and course 
level for the whole cohort.  

 
Jason Hopley 

 
 


